A Guide for Lesson Observation Form 
This guides to assist you in your lesson observations. The left column. Lesson Steps, focuses on a few important instructional skills for that step. The right column, Observations. lists some examples of what an instructor might do to accomplish that step- This guide, by no means. covers every instructional skill but is meant to provide a basis by which you can assist instructor in becoming more proficient and effective Use students to restate the concluding objectives? • Have students restate objectives

and/or skills and concepts. 

	Lesson Steps 
	Observations 

	Set... Did the instructor... 
	• This is relatively short (2-5 minutes) and often be combined with the objective 
• Some possibilities can include-.. 

	*Involve the students? 
*Hook into previous learning? 
	• Pose a question, idea or situation to think about 
• Do a review activity 
• Bring in an object to discuss
• Tie into a previous lesson or student experience. Remember, it doesn’t have to be a ski patrol related example 

	Concluding Objectives ... Did the instructor... 
	• An instructor can accomplish this by staffing with The Student will…. 

	*Tell students what In expect? Build in a purpose for the learning? 
	• Restating the concluding objectives in user friendly terms. 
• Explaining to the students what new skill they will learn and practice. Explaining what is expected for completion 
• Explain how the new skill fits with patrolling and/or how it might be useful in other areas/activities 

	Content Delivery... Did the instructor.. 
	• Instructor Behavior, Instructional strategies and methods 

	*Use methods suitable for the content and level of the students? Use the appropriate learning styles to best support the fining? 
Give all the information needed’ 
	• For skill lessons, the skill was demonstrated accurately. Everyone could see and hear the demonstration 
• For concept lessons, the instructor provided examples. 
• Pull in/reference relevant textbook materials 
• Use appropriate visual materials 
• Use relevant questions to focus learning 

	Learning Activities... Did the Instructor... 
	• Student Behavior, Demonstration, Guided Practice, Self Directed Learning 

	*Use activities suitable for the content and level of the students? 
*Provide adequate and appropriate practice? At the proper learning levels and keep the learners engaged with the lesson(s)? 
	• For skill lessons, all students received an opportunity for hands-on practice. 
• What was expected student behavior and were logistics, problems and accomplishments addressed. 
• The instructor stayed actively involved observing the students in the hands-on practice. 
• For concept lessons, the instructor had the students identify examples or identify their own ideas of application 
• Effective instructors continually refer back to mid incorporate concepts and skills from previous lesson& 

	Monitoring Evaluations... Did the Instructor... 
	• Constantly monitor, Evaluate at the end of a lesson or topic. 

	Provide immediate, specific feedback? 
*React to student effort levels and needs? 
*Evaluate each objective at the correct learning level? 
	• Feedback should focus on a single skill/concept at one time. 
• Feedback is provided immediately. - 
• All students receive feedback 
• Used positive words to provide feedback 
• Asked questions prompting the student to organize a summary of the newly acquired lesson. Ensure that evaluation matches leaning level. 

	Student Summary... Did the Instructor... 
	• Use questions to begin the summary with the students. 

	*Use students to restate the concluding objectives
	* Have students restate objectives and/or skills and objectives


